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Prevent Duty Policy

1. Policy Statement

Clear Quality Ltd recognises its statutory duty under Section 29 of the Counterterrorism and
Security Act 2015 to have due regard to the need to prevent people from being drawn into
terrorism. The organisation is committed to safeguarding learners, staff, and associates
against all forms of radicalisation and extremist ideologies through education, early
intervention, and multi-agency collaboration.

2. Aims and Objectives

e To promote fundamental British values across all learning, including democracy, rule
of law, individual liberty, mutual respect, and tolerance of different faiths and beliefs.

e To protect vulnerable individuals from radicalisation and extremist narratives.

e Toequip staff and learners with the knowledge and resilience to identify and challenge
extremist influences.

e To ensure robust procedures for identifying, reporting, and referring Prevent-related
concerns.

e To provide ongoing training to ensure staff are confident and competent in fulfilling
their Prevent Duty responsibilities.

3. Roles and Responsibilities

e The Designated Safeguarding Officer (DSO) and Prevent Lead are responsible for
overseeing the Prevent strategy, conducting risk assessments, and ensuring
compliance.

o All staff must complete Prevent training every three years and report any concerns
promptly using the Prevent Investigation Form.

o All new staff receive induction training on Prevent, including reporting mechanisms
and responsibilities.

e Managers are responsible for monitoring compliance and arranging refresher training.
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4. Prevent Risk Management

e Annual Prevent risk assessments will be conducted and reviewed by the DSO.

e IT monitoring, learner feedback, OTLA reports, and safeguarding reviews inform risk
evaluations.

e Any emerging threats will be escalated and addressed through internal briefings and
updates.

5. Referral Process
Any Prevent concern must follow a five-step process:

1. Recognise: Identify changes in behaviour or attitudes indicative of radicalisation.

2. Respond: Take immediate and appropriate action, including safeguarding steps.

3. Record: Complete a Prevent Investigation Form, ensuring objective and detailed
information is captured.

4. Report: Notify the DSO or Prevent Lead within 24 hours.

5. Refer: If appropriate, the DSO will escalate the concern to Channel or other external
agencies.

()}

. Promoting Prevent

e Preventis embedded in the curriculum and organisational culture.

e Information, advice and guidance (IAG) on Prevent are provided at enrolment and
induction.

o Staff model and encourage discussion of British values and respectful dialogue.

7. IT Monitoring and Acceptable Use
Clear Quality Ltd monitors IT usage through Microsoft 365 (Azure), with any concerns

escalated via the safeguarding or senior leadership team. An Acceptable Use Policy is in place
for all users to ensure safe and lawful engagement with digital platforms.

& 01709 2158501 @ info@clearquality.co.uk @ www.clearguality.co.uk

CW-POL-012 Revision: 2 Reviewed: 28/01/2026




Public Information

CLEAR QUALITY

Prevent Policy Review (2025)
Key Achievements:

e Prevent training delivered to all staff, with refresher compliance above 95%.

e Active embedding of British values through curriculum development and OTLA
enhancement.

e Introduction of learner voice feedback every 12 weeks to monitor resilience and
wellbeing.

¢ Improved referral mechanism through the updated Prevent Investigation Form.

Areas for Development:

e A small proportion of new staff had delayed Prevent induction.

e Learner engagement with Prevent-themed discussion remains inconsistent across
some sectors.

e IT monitoring outcomes were underutilised in informing training content.

Recommendations for 2025-2026

1. Strengthen Early Identification: Introduce scenario based Prevent discussions
into every learning review to deepen contextual understanding of radicalisation
signs.

2. Enhance Staff Training: Develop a role specific Prevent CPD module (e.g., for
assessors, trainers, and employer engagement teams), incorporating case studies
from the post-16 education sector.

3. Improve Learner Engagement :Create learner-facing digital materials (e.g., short
videos or interactive modules) to reinforce British values and challenge
extremism in relatable, age-appropriate formats.

4. Maximise Use of IT Analytics :Incorporate IT usage reports into quarterly
safeguarding meetings to inform proactive risk assessments and interventions.

5. Embed Prevent in Curriculum Planning :Ensure that curriculum managers plan
explicit Prevent and British values links into schemes of work and assessment
planning.

6. Annual Internal Audit :Schedule a mid-year Prevent audit in addition to the
annual risk assessment, allowing for responsive updates to staff training and
learner interventions.
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